
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Equality 

Objectives 
 



At Red Hill CE Primary school, we have a strong commitment to 

ensuring children flourish and succeed together as part of a strong 

school community.  Driven by some of our key values of respect and 

compassion, we are inclusive and committed to the individual child. 

We aim for a school where everyone is treated with dignity and 

valued for their place in our community and the wider world. At the 

heart of our learning, are the values of perseverance and courage. 

We strive for everyone to have great aspirations: ensuring new 

challenges are met with confidence and ‘no one settles for less than 

their best’.   

We do all of this whilst following in the footsteps of Christ.  

   
 

Equality Objectives   
In 2012, schools were required to publish information showing how they comply with the new equality 

duty and set equality objectives. They need to update the published information at least annually and 

publish objectives at least once every four years.  

Compliance with the equality duty is a legal requirement for schools, but meeting it also makes good 

educational sense. The equality duty helps schools to focus on key issues of concern and how to 

improve pupil outcomes. These are also central to the OFSTED inspection framework.  

The equality duty has two main parts: the ‘general’ equality duty and ‘specific duties’.  

The general equality duty sets out the equality matters that schools need to consider when making 

decisions that affect pupils or staff with different protected characteristics. This duty has three 

elements. In carrying out their functions public bodies are required to have ‘due regard’ when making 

decisions and developing policies, to the need to:  

1. Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by 

the Equality Act 2010.  

2. Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it.  

3. Foster good relations across all protected characteristics – between people who share a 

protected characteristic and people who do not share it.  

These are often referred to as the three aims of the general equality duty.  

Having due regard to the need to advance equality of opportunity is defined further in the Equality Act 

2010 as having due regard to the need to:   



1. Remove or minimise disadvantages   

2. Take steps to meet different needs   

3. Encourage participation when it is disproportionately low.   

  

In order to help schools in England meet the general equality duty, there are two specific duties that 

they are required to carry out. These are:   

• To publish information to demonstrate how they are complying with the equality duty.   

• To prepare and publish one or more specific and measurable equality objectives.   

  

The equality duty supports good education and improves pupil outcomes. It helps a school to identify 

priorities such as underperformance, poor progression, and bullying. It does this by requiring it to 

collate evidence, take a look at the issues and consider taking action to improve the experience of 

different groups of pupils. It then helps it to focus on what can be done to tackle these issues and to 

improve outcomes by developing measurable equality objectives.  

 

Objective 1: Eliminate discrimination, harassment, victimisation and other conduct that is prohibited 

by the Equality Act 2010.  

SMART objective: To continue to record and respond appropriately to all cases of harassment or 

bullying, including that of a sexual or racial nature.  

Why we have chosen this objective: The drive for continued school improvement and the 

continued focus on the high profile of British values within school.  

To achieve this objective we plan to:   

*Review systems for recording and dealing with incidents  

*Provide specific British Values displays throughout the school year.  

*Run E-safety workshops for pupils and parents  

*Invite a police officer in to talk to Y6 about the age of criminality and the consequences of 
discrimination, harassment and victimisation  
*Facilitate anti-bullying workshops  

*Develop pupils’ learning and first-hand experience of different faiths and cultures  

*Audit the teaching of British Values across the school.  

Progress we are making to achieving this objective:   

All systems for recording and reporting incidents in place. British Values continue to be discussed 
and promoted through assemblies and evident in displays around the school. We have police officer 
come into school in the summer term each year to speak with Y6 pupils for a whole morning.  
Anti-bullying workshops have been held with all year groups, it is continuously discussed in 
assemblies and we celebrate Anti bullying week each November.   
 

  

Objective 2: Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it.  

SMART objective: Establish a shared understanding and respect of protected characteristics. 



Why we have chosen this objective:  In order We believe that everyone is unique 

and everything is celebrated'. We aspire for a curriculum offer which enables all our children to 

flourish and realise that 'God created you to be amazing!'   

To achieve this objective, we plan to:   

• Use quality texts to support children in their understanding of protected characteristics. 

• Use assembly time to deliver the stories and messages so all staff and children have a 

shared understanding. 

• Explore a new protected characteristic in depth each month so that children gain a deeper 

understanding of each characteristic. 

• Ensure books in the library reflect protected characteristics; where there are gaps, add to 

the library wishlist. 

  

  

Progress we are making to achieving this objective:   

  

Purchased books for the library that reflect and celebrate diversity. 

 

Delivered first assembly which explored the protected characteristic of race.  

 

Progress towards these objectives will be monitored by the GB as part of the review of the 
School Improvement Plan.   


