
 

 

At Red Hill C of E Primary School, we look to Jesus as our example in our aspirations for excellence and 

enjoyment in all that we do. We believe that everyone is unique and everything is celebrated.   God created 

you to be amazing (Ephesians 2:10) 

 

Equality Statement Equality is at the heart of our values at Red Hill CE Primary School and it has, for 

many years, been part of our school ethos. We are committed to the development of cohesive 

communities within our school and also local, national and global environment. Our school policy, 

which was written in line with equalities legislation (Equality Act 2010) and Department for 

Education (DfE) guidance, outlines our commitment to promote equality within Red Hill CE Primary 

School.  

We have highly ambitious expectations for every individual. Our vision is to provide the very best 

possible education, outcomes and well-being for each individual child at Red Hill CE Primary School.  

We believe that equality at our school should permeate all aspects of school life and is the 

responsibility of every member of the school and wider community, ensuring everyone should feel 

safe, secure, valued and of equal worth.  

At Red Hill CE Primary School, equality is a key principle, treating all people the same irrespective of 

their gender, ethnicity, disability, religious beliefs/faith tradition, sexual orientation, age or any other 

of the protected characteristics (Single Equalities Act 2010). The Equality Act requires all schools to 

comply with the Public Sector Equality Duty to: 

 • eliminate unlawful discrimination, harassment and victimisation.  

• advance equality between groups.  

• foster good relations between different groups. In order to achieve this, we continue to:  

• monitor and analyse pupil achievement by race, gender and disability and act on any trends or 

patterns in the data that require additional support for pupils. 

 • ensure that the curriculum promotes role models that pupils positively identify with, which 

reflects the school’s diversity in terms of race, gender and disability.  

• monitor incidents of discrimination between pupils by category in order to respond effectively in a 

timely manner in accordance to our behaviour policies and report to the Governing Body.  

• Ensure teaching of protected characteristics is effective through the structured and progressive 

PSHE scheme (Jigsaw) and through assemblies.  

• Promote wider opportunities for involvement for all groups of children including extra-curricular 

activities and pupil leadership. We are always striving to improve and each year we continue to 

review our practice and see what we can change and develop. 
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